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MEMO FROM UNITED WORKERS CAUCUS~-----=-"=7=""" 

ATTENTION: LOUIS FICCADENTI, 
RODUCTION MANAGER 

SUBJECT: COST CUTTING DEPT.842 


€ the company's record - There are 52 supervisors in 
Oo: $198 million for the last 842 for approximately 400 people. 
cyen the United Workers Caucus This translates into a ratio of 
eels compelled to join with the 4 supervisor for every 5 people 
American Motors Corporation in in the department(we're sure that 
proposing needed cost cutting Local 72 would accept a similar 
measures, It has recently come ratio of stewards to workers in 
to our attention that there is the 1983 contract). In addition 
an extreme and highly costly over- there are 4 superintentdants and 
staffing of supervisory personel 6 general foremen tripping over 
in Dept, 842. Of course Louis, each other on days. One super-. oy 
you should be aware of this fact, visor, Fillmore Johns Jr. wh ee 


as material handling is your home stationed near Dept. 816 ee only 
department. But in the event that 4% or 5 people under him. ore 
you are not the following statist- extreme example of the d for 


ics should refresh your memory. CONTINUED P 3 


G & H DEADLOCKED IN NEGOTIATIONS 


The G&H bargaining team was over 1000 peo neattended the 
deadlocked in negotiations most fund raising ee on February 
of last week. Fositive develop- 21. The: su rt from AMC workers 
ments occured when G&H dumped Was iS nt with close to 200 
union busting lawyer Joe Melli a Seing sold in Bldg. 40 
and brought in negotiators from WE MUST CONTINUE TO STAND 
their main cffice in New York. ce "20 SUPPORT THE G&H STRIKERS 

At the same time the people a WHATEVER WAY IS NECCESSARY TO 
of Kenosha reaffirmed their sol- EAT BACK THIS UNION BUSTING 


idarity with the strikers when a ATTACK! 
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37,824, 8842 _ 808--"DON'T PUT YOURGINGERS WHERE — 
ROBOTS Mi ¥ BE TRANSFERING : Supervisor Richard Bartoshevich (eof 


has a bad habit of sticking his \ “union ran him out of the cushion 


TO YOUR ee A RTM rs NT | : hands in the wrong places. Instead,» Se ae 


of getting a die setter to A) ene he seemed capable of handling. 


jammed press he usually thr Tay 


. =) 3 f 
The most common gorm of auto-  - MOTOR TEST ‘himself under the die fr: ntieaily nae a Sia oe us 
Levee present lei ng used in Chrysler is buying test units | trying to keep Se one a ence to him 
the auto indugtyy is the robot for $250,000 each thab can slide Friday a couple of«veeks back, Vesa : ration. Maybe 
spot welder.Gn Chrysler's K- an engine of the line, clamp on he tried to perfor same stunt to poate a ope Pree 
Seg of Nt e welds are done by sensors and fuel, water and oil mon the 357 line i pees ns a ae le oe 4t would: 
robots ..¢ re at AMC, 23 robots lines; start the engine and run 2 lifters that pie the piece out pare panee Bae him and 
Will doNnuch oe the welding on more than 100 complicated tests » of the press &" ng up at the certal! y that work around him. 
roan i eae Fos in 35 minutes, One worker can : top. Instead calling a Se Bo Eee 
of Deore Ge aes tie | ee aac: a oe a BN ce dove 
; 7 eS LOMA’ 1 tna oF nN PMSELL » + 
Wis expected to wipe out 80,000 MATERIAL HANDLING 4 ras ht but caught his hands 
jobs by 1990. By 1985, “sight & The GM transmission plant in " ae process. 
feel" robots will be in use that Windsor Ontario has 23 miles of aybe Richard can't handle any 
can do some assembly operations automatic material handling gear @ responsibility than the job 
and their effect on jobs could tnat elininates the need for many = Ore last performed in Milwaukee. 
make the 80,000 figure look small. fork lift drivers. Future GM plans <\ His troubles there began when he 
In the next 10 years the US call for completely automated 06 went up and down the line in the 
automakers plan on spending $80 parts stacking and unstacking SS  egushion room informing the people 
billion on retooling for the new The new "S" car that GM will . he wasn't going to get them off 
generation of cars. An article be introducing in the mid-80'S _~ the line for the United Fund as 
in the Wall Street Journal on will be the first car exptessly = they didn't really want to give 
. 2/3/81 outlined some of the areas designed to be built by ots. anyway Richard apparently felt 
where the $80 billion will be Currently the Chevettaxds the car (a that tne 5 minute loss in pro- 6 
Spent and where jobs will be lost that requires the least human duction per employee just wasn't ges 
as a result, labor to build WILE bnly 18 dir- | : worth collecting for the United Pe ae ae ee ae <t* 
ect labor hourgegePng into each -— EGE Eh anGh ull AN ol i cit he tli lee trias art ily peoplesunder hin, 
/ PAINT SHOP car. The § gat Wd il require only = COST CUTTING CONTINUED oo ae a ee should 
Presently only about 30% of the 10 direct lakgy hours. -GM has set p +4 ts the case fase a sf ee O 
paint the companies use gets on 3 goal cE 75.8 cars per grestic cost ee ne as there was eee Be aden this is certain- 
the cars. The rest is lost in ex- hour with Whly 750 people per im et one Tom Haver. >t Hs eee ares \ company 
haust systems that protect work- shif - no longer a salary job for ae ly no attituds\ tor a 
ers fron fumes of simply misses 5 Ni: feene ey ee age “ at the Lakefront he was assigned that is re eting record losses, — 
Mose y fee ‘ ayes eis . Cele aeta _ 0, He has no hourly people havs should reassign 
the car. GM is working on a system 4, € %he UAW in the 80's. A short- =» —*® Cae ; h mething Sei E's from the pro- 
whereby robots will spray the dock week with no out in pay under him. This may ave pee : some - oun ee Si ee oes 
+o do with the fact that he is a duc 1 lines to weeding 


Paint elininating 20% of the Ne nanced by the tremendous amount 


Also robots are, not.sensitive t saved by using robots is essential 
Paint fumes so the company HN 9 for job security. Workers should 
es 


elose personal friend of IB man A 3 Peek Bice supervisors. 
Jack Eschmann. When Jack was quest" “* 4% Glad to be of service, 


ot how G 
ge eee on horeers eu benefit from technological advances, sone ey nee ae ae me \2 7 United Workers Caucus 
not become the victims of them. a he could Justily @ Ww . 


safety equipment. » 
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“EDITORS COMMENT: « «= 


Dear Union Sister, : 
Thank you for writing to us and. 
- expressing your views. We encour" 
age letters from readers on quest- 
jons of importance such as this 
one. 

While it is true that it is an 
individuals choice to retire oF 
not to retire we do agree that 
there is a problem in this area. 

With so many people laid off and 
TRA being threatened by Reagan 
each worker with over 30 years 


SKILLED TRADES BEWA 
YOUR JOB IS EXPENDABLE 


Many skilled workers feel hat The appropriate tradesman would: © 
improvements in pocenologe el be picked by the computer. The heat 
lead to more jobs in ti ‘rades, computer would. time how long it / a 
This is not so according to Har-~ took to walk back and: forth ‘to Ag 

ley Schaiken of MIT Othe foremost the job and how long the repair 
authority on new beChnology in took. This information would be 
the auto industs¥Y Schaiken warns fed into one computer for the 
skilled trad n that one of the plant and another that would mon- 
goals of. th utomakers in the vip vp ouatnrc le BIE GM plants. Exceptions 
coming pexiéed is to reduce skill could be noticed instantly. 
levels . substitute computers Maintenance of computerized 
for peor e wherever possible. robots also spells trouble. Ro- 
Mande ment wants to reduce the bots are designed to be easily 
éxél and number of skilled trades- reprogrammable for new models or 


| "ARE 30 YEARS EN 
DEAR FIGHTING TIMES, Pe, 


This letter is written to all\ 
those high seniority people witli ) 
30 years and up that refuse, to) 

syet ire . ae 
’ Dear Union brothers and\sisters, 
After all these years Geu’ve giv- 
en to AMC to help rahSe"your fam- 
{lies and finally yeu have the 
right to retingswith full pensions. 
Yet you don‘teyou few hundred 
people hang an there day after 
day. Every year its, “I'll stay 
till Ipetvacation or till Xmas.” 
Our ‘unzon lost 1/4of our work- 


fen in order to exert more con- 


Otrol over the workforce. Trades- 


men have bargaining power due to 
their skill and management wants 
to wipe that out. 


different jobs. In many cases 
Simply installing a new computer 
tape could "retool" a robot for . 
a new model, vane 
As the auto companies retool 


ingfBorce to the unemployment 

dfnds and it doesn’t look good 
(ior those people. 

ye have done your part and 


in the shop should think about 

what you have said in your letter. 
There are about 320 people 

with 30 or more years of service. 

Of course the Local and the UAW 


“ s 


to make retirement more attract- fe) 
ive, A true COLA on pensions is <2 
needed along with further reduc- Reg 
tions in the number of years nee 

: : oS 
ed to qualify. x 


oe 107 ams 00 RG Oe EE OS GN GEL GS FER ND IS aD SO Ge oe SED CS 


RESPONSIBILITY 


duce the same quality uced 
in Germany; “Quality ds a mhanage- 
S 


ment decision." 
Unfortunately MP still doesn’t 
his fact. A few 


want to admit 
months ago nandgenent paraded all 
the stewardsyover to the training 


room to ee a movie on quality 
a 


& Die Unit of Ford Local 600 also 
spoke to the problems facing skill- 
ed workers. The resolution pin- 
points factory management systems 
controlled by a central computer 
tnat would monitor and control “) 
-workers. GM is working on a sys- 2 
tem in which 2 computerized time T 
ticket would be printed up every SKILLED TRADES COUNOTL (UAW) 
time a breakdown is reported. EO 135, RE, Dethoipy Mi. 48024 


Eee oe oe Oe ee te eS Se a as ne ts ON e's Sn a Se a nm OE OG 
ys ie 
% } 


! BENEFIT DANCE APRIL 4 “7:30PM 
!SPONSORED BY VIET NAM VETERANS STILL SUFFERING 


ever. The problem is, are some ™ 
. 
of them working themselves out \ 


of a job? \ 
kana ea Ke 


* ex ‘3 sth ee 

ATTENTION SKILLED TRADES 

un want to be informetiter. issues’ | 
<5 E10 fori 


A resolution submitted to the Skilled tradesmen may fi “we all applaud you, you are the | 
: y find them- y- ’ : : : 
last UAW Convention by the Tool selves working more arene taa une Cy people who made our union strong; Beas ee Le ee Se Z ai 

So but its time to step down and fight for improvements 1n Pensions oe | 


help your layed off union people 
by retiring. Start enjoying your 
life, you worked long enough for 
At. 

Union Sister 


During the last round of Re- 
nault negotiations the company 
tried to lay the blame for poor 
quality on the people. By limit- 
ing the number of bids, snift 
preferences, and manpowere moves, 
th company claims they will build 
better quality Renault X-42's. 


33 i 
subscription to; , 
HE SKILLED TRADESMAK 


8 eo ne as te 60 OP On ow Be om oe ow a SS oe a a CD 


Ree NY 
8 es oe : 
: oasciouec a coupie: = see A ae BEER But the fact of the matter is Pets: Japan cans Why can t 
i : \ \ that quality is primarily a man- we? e major flaw in AMC s pre- 
i mY oniienti: Pee BAND TO BE ANNOUNCED a agement decision. As the pres- 5 sen ation was that they cut. the 
: ALSO VVSS MEETING MARGH 8 1:30 PM CALL859-2147 ae ident of Volkswagen of America tage out of the movie that 
Re oes le eM PSNION CLUB. . - once stated when asked about the tated that the corporations were 
i SS erie ie | American workers ability to pr 75% responsible for good quality. 
~) 
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“I'll personally turn key 
to lock the door of th nosha 
plant. Those were theCwords of 


George Maddox, ae of. 
Manufacturing, folowing the 1974 
strike. Most eae e in the plant 
don't know w King George looks 
like, or even Saas he is. But this 
one man iO the all too power- 
ful posi on of determining the 
lives@nd futures of thousands 
AK al 72 members. 

S Career with AMC began as 


Pinenbars's boy in charge of cost 
cutting. His fingerprints were 


all over the foundry in 1960 when 
the company gave the union the 
ultimatum to increase productiv- 
ity by 15%. When the membership 
refused to go along with this 
speed-up, AMC shut down the foundry 
killing 800 jobs. 


In 1974 he wanted to take away 
our voluntary overtime and right 
to strike. When a 2 week strike 
stopped him he was overheard in 
a bar by a Board Member saying ~ 
that he wouldn't bring another 
screwdriver to Kenosha. On the 
record he told the Board that he 
would move every job out of Ken- 
osha that he could. 

During the 1980 contract ne- 
gotiations, when the membership 
Walked out at 12:01 for a decent 
contract, he said that Local 72 
must have a “death wish." 

Most recently he opened the 
Renault talks by reading a let- 
ter he had written to AMC Pres- 
ident Tippet. In the letter he 


told Tippet not to tuild the Re-¢ 


nault in Kenoshe unless the unit 
gave him contract modifications 


“THE LIFE &TIMES OF KING GEORGE MADDOX 


As 
be 


George stated, 
nosha will lose their job be fone 
I lose mine." He also conti ot 
uously threatened to takes te the 


Re 


ew 


» 


\ 
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GERALD REYNOLDS ge 
HOT PARTS om 


Gerald Reynolds, 2842 general 
foreman wins this months UNsafety 
award. On Wednesday February 13 


he faced a Situation where the lives 


of two Local 72 members may have 
been at stake. 

The situation developed when 
water filled up the pit under the 


hydraulic elevator that hauls un-. ‘ 


derbodies from the ist to the 4th. 


and 5th floors in Bldg. 146 FN 


Lakefront. When the elevator al 


down the thef hh Shies under it 
were hanging * “iri the water. 
The 2842) operator rightly re- 


fused tO, run. the elevator until 


~+ 


the water was pumped out. If one 27 
the’ ables was split, he could've 
bécn “fried by the electric current 


‘cunning from the wires into the 


\frater and through the steel door 


of the elevator. 
Gerald Reynolds responded by 


suspending the elevator operator 


where oh he could get the. 
work dave cheaper. 

Any Human being with a half~- 
May. decent conscience would be 
‘Worried about the jobs and lives 

\. of 8,500 workers and 6,000 re- 
the union bargained for the NN ceca in Kenosha. But not George 
St deal we could get, King + € y* Maddox, It's a hell of a system 
“Everybody in Kee \” where one man can place the pro- 
fits of a corporation over the 
people who have worked to make 
those profits. Maybe we should 


nault work to another “AMC plant all be looking for ways of turn- 


ing the tables on the corporations e 
so that people come before profits. 


WHICH ONE OF you) 
WILL 6ID THE 
Most FoR THE 


© 


JOB I RAVE, 
To OFFER, 


the Si eeunetaneee & 

The water was fi , pumped 
out and the job r but we'd 
jike to ask os 
all the other pervisors who 
are ice this article) what 
is more oertant, a few minutes 
of dow e or the health and 
ea . union members? 


and bringing in a 2nd Local 72 
member, Reynolds told him to 
"set that metal up there because 
they're gonna have down time!" 

Tne second brother likewise 
refused to run the elevator and 
was supported by union safety. 

When the repair people came 

from Milwaukee to fix the elevator 
they even told Reynolds that _ 
there was no way of assurring the. 
~ne cables wouldn't leak under 


so BEWARE OF IE... 
FIGHT FOR EVERY JOB ON THE LINE 


It is up to every union member 


Henaiilt is just one of sev- 
eras jmuiti-national auto com 
Pamies. Auto companies are rap- 
. Ctly becoming nore inter-related 
Gipwin order to survive. Ford, for 

~ example is planning joint produc- 
tion of Toyota trucks in the U.S. 


IE's cost cutting is everywhere. 
No job is safe! Job elimfMations 
are occurring around plant 


on a daily basis. Ta@just the last 


few weeks 837 has 
838 has lost 6 


st 9 jobs, 
836 may lose 


a whopping 18 \fo s ineluding much 


of the 2nd shift. The IE's are 
observing ,.@ery work station on 
the line@n 838, 


TheigNintentions should be ob- 
vious-cut the slack out of ev- 


ery Job where there is still a 
ple seconds of free time. In 
Omost cases it's a screw here, a 


wy piece of tape there, or a few 


extra welds. But it all adds up 


to protect their own jobs 
1. If you're still lucky enough 


‘to have the time, don't get caught - 


dead reading a newspaper or wan- 

dering around. 

2+ Demand 24 hour notice of any 

observation or timing by IE, 

3. Observe your contractual rights 

to work at a “normal” pace. WALK 

DON’T RUN! 

4, If you feel that you have too 

much work on your job, get your 

Steward and exercise your right 

to file a standards grievance and 

call in union time study. 
REMEMBER-In times of layoff we 


PROFIEE OF A 
MULTINATIONAL 


When Ren@ult comes to Kenosha, 
) the U.S€ wil become the 25th 
country ‘ether than France, where 
Renailt vehicles are tuilt. The 
UsS.Nis, of course, ofe of the 


Vargest potential markets and one 
Large 


while Chrysler is Searching for 
& Partner so it can Stay alive 
in the 80's. 

New forms of cooperation between 
unions in different countries are 
80ing to be important as we enter 
the era of the world automakers. 

A recent conference in Spain att- 
ended by union leaders represent- 
ing Ford workers fron 15 countries 
iS an example of such badly need- 
ed cooperation. The conference 
Was eSpecially needed because of 
the new Ford "world car" and was 


that Renault needs badly if they 
are to continue to grow. 

In every country there are dif- 
ferent labor agreements with vary- 
ing wages and working conditions 
which will be detailed in future 
issues of Fighting Times. The 
workers are also represented by 


to more work with less people. must fight for every job. The one 


*k VISIT THE FIRST LOCAL 72 ART EXHIBHIT 33k 


SAT. MARCH 14 11AN25PM AT UNION HDQRS. 8 
\% 


NO 


differing forms of unions. 


MOROCCO 9,583 
TUNISIA Pots. 


ASSEMBLY OF RENAULT VEHICLES ABROAD 


RUROPE CARS PER YEAR AMERICA 
SPAIN 248 , 668 COLOMBIA 
BELGIUM 173,413 ARGENTINA 
PORTUGAL 7,453 MEXICO 
IRELAND 2,190 TRINIDAD 
ROMANTA 72,197 VENEZUELA | 
YUGOSLAVIA 26,697 CHILE xs 
APRICA URUGUAY \© 
TVORY COAST 3,436 ASIA CO 
MADAGASCAR 530 EY 


: 
 ABBTRALIA 


union movement . 


LAYSIA 
ZNDONESIA 


CAUTION: FLOURES 


The following quotes are from & 


the Kenosha News of 2/2/81. s 
"A science writer wants federal 
authorities to require war 
labels on flourescent b be- 
cause the artificial t light- 
ing...can eause cancén. 
the invisib 
ed & flourescens) 
genetic dama, 
mals at ah ee 
light doesa." 
".,. th@-cancer risk can be. 
Aen 


ulbs causes 
we cancer to mam- 
ry rate than sun- 


In the last few months, UAW 
members at Voorlas Mfg. in Racine 
have been involved in a battle 
to defend their union. Voorlas 
Started the "war" as the Racine 
Labor paper calls it in early 
December when they called in an 
outside firm to re-time every 
gob in the shop. Most jobs at 
Voorlas are piece-work and the 
contract forbids retiming any 
job unless there is a big ch 
in the job. When the compan 
went ahead and started tim 


ight radiat- . 


j HEY, Floupescent 
LIGHTS CAN 
CAUSE CANCER, 


{  REMEmBER- 
YouR REPLACEABLE 


RAGIAL DISCRIMINATION AT VOORLAS 
UAW LOCAL 627 OFFICIAL FI 


union, abou 


T LIGHT WARNING 


eliminated by putting a solid 
plastic shield between such 
bulbs and people. The shield ab- 
sorbs the cancer causing ultr- 
violet light that all PLOULeSGeNy 
bulbs give off..." 

Because of the large number of 
flourescent type bulbs at AMC, 
including a large number without 
plastic covers, Fighting Times 
Will attempt to pursue this sub- 
ject to find out if there is sup-~ 
porting evidence to verify the 
warnings of this article. 


jobs over the prove 
(Ra of the mostly 
female work ce walked out 


for one 


When romen returned to 
work “the hext day many of them 
me file grievances, At 


Noint the company gave 3 


oe off to everyone who had walk- 
ut 


effective immediatel 
ae ae fired the Black presi 
dent of the local, Lela Moore, 


and a Black steward for allegedly 


CONTINUED NEXT PAGE 
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VOORLAS CONT. 
threatening workers who did not 
walk out. A charge which both 


\ 


tng@sperate Christmass panties, 


Ss) for those who walked out and 
meh syle for those who didn’t. 


deny. Voorlas even went so far Cay™ As it stands now the two Black 
as to suspend one woman for QO union officials are-stiil fired 


walking out who was on sick OY 
leave when the walk out oceufed 
Three days later when the st 3- 
pended workers came ae 
they found the Racine POLLCe 


officers stationed q @ the 
plant! To top of what out rage 
the company Ses aera the 
workers ee i Seg Christmass 
i lost their 


ED W 
EDIT 


We are reprinting here an ed- 
itorial reply that recently aired 
on channel 4. The reply was given 
ty United Workers Caucus member 
Jon Melrod. 

SE challenge Giese 

ne: 


1... 8e.cthink thers x- 
to whip unemployment. Make 
worker at every level in this 
country more productive..." 

oe US auto companies are 


a Tau t = TT 
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the. 250,600 layoffs 
ire the auto indus ee Ce ae 


= 


1 past policics. 


11 esult of economic policiés pur- 


and awaiting word on their case 
from the Equal Employment Oppor 
Commission and the regular griev- 
ance procedure. 

One of the other women workers 


rtunivy 


has filed criminal charges against 


a Voorlas 
her in th 
of incide 


foreman for grabbing 
he latest of nun ber 
ts of femal 
ed and pee . me 


ae 
Nw 4s, 
being push 


Super visor cS 


investment 


eli neti Bi 


Gh: Chrysler eee Ford caila en-. 
tire cars overseas, and bili LS 
AS Americar. Re) 


Third, we are already ee foe 
ive aS you would know iff 7 


Al 3 
ANT x 
AMC > 4 POrkers more K Le 
LOp WOrLaQ auto est ipa eaters 5 yet 
~ 4.3 + 4 os ~~ 
Onertnam2s 000 ger € recently 
daid= Oss ‘< 


The peo nenployment in 
the auto SNdustry results not 
from an ae OLUS argument by this 

Eee “hat we are not produc= 

wnousch, cut is the direct 


Qed by the auto companies, 


aS 
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HANNEL 4 BLAMES LAY-OFFS ON WORKER Propu Cs am 
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On March 8, in 1857, women tex= 
tile workérs marched out of ti 
garment factories in New Y 
City. These women were f 


with working under slav e 
conditions 12 hours a for 
low pay. 


In 1908, agai 


17,000 women fr 
factories of 

ed. They dager rated, demanding 
an end to,chbid labor and for 
shorte naurs. Through these bat- 
tles ook a stand for all 
wor) people. Anyone who saw 
40) vie Norma Rae which was. 

d ona trie story knows that 
men are still very active in 
struggling for their ay as 
women and as workers. 

Yet today women have not won 
the right to full equality. The 
Equal Rights Amendment is still 
not part of the U.S. Constitution, 


On a national average working wom- 


en make only 59¢ of what every 
man makes. In the Racine/Kenosha 
area women are concentrated in 


Women's Day. There will be a 


N'S DAY MARCH & 


gus Toner paying factories like 
Jockey, Voorlas and Regal China. 
Here at AMC management still 
doesn't buy full equality for 
women. When union sisters were 
bumped into 834 last year one 
supervisor made the comment that 
no women would work on his line. 
Women were told that they could 
not do the jobs before they had 
even tried them and that they 
would be better off someplace 
else. Most of the women that 
tried to do the jobs were arb- 
itrarily disqualified. Through 
a struggle initiated by the 
women and Local 72 the company 
was forced to offer some of them 
another opportunity to qualify. 
To honor the struggles of to- 
day and yesterday, March 8 has 
been designated as International 


program sponsored by a coalition 


of womens groups on March 8 in fom 
MIlwaukee in honor of this ho 1 


iday. Anyone interested in cet 
: the event should Cone: 
ipited Workers Caucus. 


CHAVSLEH WORKERS BARELY BATIEY 


By a slim 59% margin rank and 
file Chrysler workers barely rat- 
ified the $622 million package 
of wage and benefit cuts. 26,942 
voted for the cuts with 18,859 
against. Of 86 voting Locals, 

18 voted to reject the pact, in- 
cluding a no vote from every 
Chrysler defense Plant and the 


- compact car assembly plant in 


Belvedere Iilinois. 


supporting the concesSions. With- 
out any "offici on leadership 
organizing oppos#tion the member- 
ship still eupesced their dis- 
satisfactio th the sellout by 
a 41% NO 
When od nboue the posslesl tty 
of therage cuts spreading to Ford 
an ,» a top UAW official told 
all Street Journal, “How 
uld you get cur GM workers to 


“The large no vote was remarkablé Vapprove something like this if 


in view of the fact that the UA 
International had whipped the 


man Chrysler leadership coun into 


RAg 


you could hardiy get the Chrys sler 
workers to approve it?” 492 


